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CORFPORATE OBJECTIVES, PRIORITIES AND PERFORMANCE MEASURES
2018
DEPARTMENT: DEPARTMENT OF HEALTH
CORFORATION: PHILIFPINE HEART CENTER
I. CORPORATE PROFILE
A, Brief Statement of Corporate Objeclives
B. Corporate Prionities for the Budge! Year
C.  Magpr P_:pgramsand Prosects
D. Linkages of Corporate PrortiesPrograms/Projects with the Five Key Result Areas (KRAS), National/Sectoral Development Plan, The Medium-Term
Philippine Development Plan (MTPDP), Agenda of the Administraticn and Mational Policy Proncuncements.
Il. CORPORATE PERFORMAMNCE MEASURES
PART A. PHYSICAL PERFORMANCE
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